
WVL Learning and Sharing Summit Application Form
Response ID:24 Data

2. ADMINISTRATIVE INFORMATION

1. Date of Application

01/31/2023

2. Name

Rachel

3. Surname

Vraagom

4. Sex

Female

5. Designation

Finance manager/officer

6. Email address

vraagomrachel8@gmail.com

7. Telephone number e.g. 00 27 11 622 2877

27835367268

8. Cell phone number e.g. 00 27 82 622 2877

27835367268

9. Province

Western Cape

10. What kind of grant?

Rapid response

11. Organisation

New Heritage Foundation

12. Type of entry

Leadership/Drivers of change

If project select appropriate category

If Economic empowerment, please tick one or more of these sub-categories

If COVID 19 and Emergency response please tick one or more sub-categories

If Media please tick one or more sub-categories

If Gender and Climate Change, please tick one or more sub-categories



If Gender Based Violence (GBV) please tick one or more of these sub-categories

If SRHR please tick one or more of these sub-categories

If Women, Peace and Political Participation please tick one or more of these sub-categories

If Youth Empowerment, please tick one or more of these sub-categories

3. DESCRIPTION

Name of good practice 

Please provide a description of the social media visibility

What were your main visibility activities using your social media?

On a scale of 1-10 how would you rate your organisation’s growth and development in the course of the WVL project?
 

 0 1 2 3 4 5 6 7 8 9 10

Better financial policies and practice            

Better governance            

Better legal compliance            

Fund raising skills            

Report writing skills            

Monitoring and evaluation skills            

Lobbying and advocacy skills            

Networking skills            

Communication skills (media, social media)            

Presenting skills            

Use of IT eg to organise online events            

Please provide at least three examples of how your organisation has grown?

In what ways has WVL contributed to this growth directly?

Would you describe your organisation as a feminist organisation? Why or why not? 200 words

13. Who is the leader being nominated

Rachel Vraagom

14. Please give a brief description of the leader

I am a compassionate, kind , loving , warm hearted, friendly, patient and passionate leader. All these qualities adds so much
meaning and impact to the work I am doing within the young girls and women I work with within these underserved
communities. Coming form a disadvantaged background myself all I want to do is make a difference. I am a mom of two boys
and grandmother to a little girl. I am a wife to my best friend for the past 24 years and I love life to the fullest.



Please provide a description of the project 

15. What are the main achievements of this leader?

I was part apartheid era and was unable to complete my high school due to many riots and school closures. I went straight from
grade 9 to finding work to assist my family financially. I started my first job at the age of 15 and never stopped until I had to leave
my job to look after my mom who was bed ridden at the time I was 25 years old. Although I earned an income being employed
yet the most rewarding job was the time I cared for my mom for 3 beautiful years and it remains not an achievement but the
greatest honor of all I have ever done in my life. This is also the very work that has amplified me in what I am doing today and
continue to do everyday. Soon after the passing of my mom I got married and started working for the city of cape town as I street
sweeper and did that for 11 years. There were times I wanted different and better yet I never believed I could apply for a higher
position due to my education background or the lack thereof. Even with that desire I still did my job with excellence come rain or
shine, winter or summer I did it with love, perseverance and sometimes in hard weather conditions it would still find myself doing
with love. When I started at new heritage foundation as a volunteer I was shocked to be exposed to so much and be taught so
much and feel valued. Now I reach within schools and communities and occupying the treasurer position and monitoring and
evaluations officer for the programs. In each of these roles I get to be trained and educated continuously which adds so much
value to my life and growth.

What are your main activities?

16. Would you describe this leader as a feminist? Why or why not?

Yes, I am. I believe in equality and the basic human rights of every human being. I love the space I work in now because I am
free to speak, grow, learn at my pace and not be judge for it. I remember I time all I wanted to do was wish the chair I sat on
would swallow me in because the people in the room treated me as nothing, someone than can add no value and that should
not even exist. Now I am free to speak and I am valued. I believe in the right of education and empowerment. Spaces where no
race or colour of one skin should determent whether we can or cannot enter or be free in it. I am proud to be women and proud
to fight for the rights of women. I am passionate to make to help make this world a better place for women. I am also grateful for
organizations like genderlinks and wvl that have made this a possibility for me to be that women.

17. What are the main leadership skills demonstrated?

I never stop learning and I believe it is one of my main leadership skills. Communication skills, listening and applying. I am a
problem solver and can be depended on for any task. Whether I feel it is out of my dept. I still say yes. I am motivated everyday
to work in the spaces I am working in and motivate other too. The quality I also have is listening and patience because the work
we do requires a lot of it and it is not something I need to still learn. I am a team player and work well with my team. I have
integrity and I am trustworthy.

What are the main results/highlights of the social media visibility?

18. Would you describe this leader as a feminist? Why or why not? 

Yes I would. She is for equality and empowerment. She is determent to see women succeed and be safe. She believes that
women should be treated equally and with respect. They need to be safe and their voices be heard. She is passionate to grow
and o help other women grow as well to share ideas and skills for a whole group instead of a particular group. Policies that are
inclusive and that benefits both men and women. She believes and support the education of girls and women, to be safe and
protected wherever they are in the world. She says most times she does not know it all but learning every day and also self
reflection to the ongoing of learning and unlearning both individually and together with others.

What are the main results of the project?

4. PARTNERS AND NETWORKS

19. Did you work with other WVL grantees?
 



Yes

20. If "Yes" Who?

SAWID
The Great People of South Africa

21. Did you work with other partners on your visibility other than WVL grantees?

Yes

22. If  "Yes" Who?
 

Kasole Secrets in Tanzania

23. Did you build networks/ alliances through your social media activities?

Yes

24. If "Yes" with who?
 

Kasole Secrets in Tanzania

5. IMPACT

What has been your social media impact?



 
Number Before WVL-

SA
Number During WVL-

SA

Facebook Followers   

Twitter Followers   

Tik-Tok Followers   

YouTube Followers   

Instagram Followers   

LinkedIn Followers   

Facebook Likes   

Twitter Likes   

Tik-Tok Likes   

YouTube Likes   

LinkedIn Likes   

Instagram Likes   

Facebook Impressions   

Twitter Impressions   

Tik-Tok Impressions   

YouTube Impressions   

Instagram Impressions   

LinkedIn Impressions   

Please provide at least 3 concrete examples of your posts

25. What level has this impacted?

Individual
Community

26. We would like to record what types of individual level positive change have happened to you. Please tick which of
these have increased or you have been involved in. Only select those most relevant to you. This should in some way
correspond to your application above.

Attitude change
Skills
Leadership
Empowerment

27. What types of positive attitude change have happened to you. 

Change in attitude towards gender
Awareness of rights

28. What types of positive skills change have happened to you.

Conflict resolution skills
Lobbying and advocacy



What types of positive agency change have happened to you. 

29. What types of positive leadership change have happened to you. 

Initiatives taken
Others follow, change their ways

30. What types of positive empowerment change have happened to you.

Standard of living improved

31. We would like to record what types of close relations level positive change have happened to you. Indicate change
in Changes in family dynamics

Negotiation, accommodation, habits
New social forms, altered relationships and behaviour

32. We would like to record what types of community level positive change have happened to you. Please tick which of
these have increased or you have been involved in. Only select those most relevant to you. This should in some way
correspond to your application above.

Involved in project or initiative not previously involved in
Becomes a trainer, builds capacity
Leads GBV/ 16 Days campaign

33. We would like to record what types of Public Sphere level positive change have happened. Please tick which of these
have increased or you have been involved in. Only select those most relevant to you. This should in some way correspond
to your application above.

Public participation
Employment
Services

34. What types of positive public sphere changes have happened. 

Women and men participate equally in public processes involving this organisation.
More women working within the institution in all areas and at all levels.
Needs of women and men equally addressed in service provision.
Women and men’s voices equally heard, perspectives reflected through the work of the organisation.

35. We would like to record what types of Public influence change have happened against the SADC Protocol - ten themes.
Please tick which Policies, laws Norms Values of these have you have been involved in. Only select those most relevant to
you. This should in some way correspond to your application above.

Governance
Education
Productive resources and economic empowerment
Implementation

6. PRESENTATION

36. Upload presentation.
 

Please put links to your social media posts

37. Please upload Photo evidence of your good practise. 



outreach_in_khayelitsha_Cape_Town_girl_code_organization_2022.jpg

38. Please upload Video evidence of your good practise. 

VID-20220922-WA0025.mp4

40. Would you like to receive a PDF copy of your application?

Yes

41. Insert the email address it should be sent to.
PLEASE NOTE - if you do not receive it within a few minutes of submitting, please check you junk mail box as it may have
been sent there. 

newheritagesa@gmail.com

7. Thank You!

Summit Application

Feb 08, 2023 14:02:08 Success: Email Sent to: newheritagesa@gmail.com

PDF Copy of Submitted WVL Summit Application

Feb 08, 2023 14:02:09 Success: Email Sent to: grants1@genderlinks.org.za

http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F57-49fd76bbe35d75b0bc39c96e9e476c54_outreach_in_khayelitsha_Cape_Town_girl_code_organization_2022.jpg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F47-89f982da79e2924b5eb4cd20bd3ed8f2_VID-20220922-WA0025.mp4
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