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2. ADMINISTRATIVE INFORMATION

1. Date of Application

02/15/2023

2. Name

Tinyiko

3. Surname

Ngwenya

4. Sex

Female

5. Designation

Director of the organisation

6. Email address

tngwenya@bellonanetwork.com

7. Telephone number e.g. 00 27 11 622 2877

0784611033

8. Cell phone number e.g. 00 27 82 622 2877

0784611033

9. Province

Gauteng

10. What kind of grant?

Multi-year core

11. Organisation

Bellona Female Network

12. Type of entry

Leadership/Drivers of change

If project select appropriate category

If Economic empowerment, please tick one or more of these sub-categories

If COVID 19 and Emergency response please tick one or more sub-categories

If Media please tick one or more sub-categories

If Gender and Climate Change, please tick one or more sub-categories



If Gender Based Violence (GBV) please tick one or more of these sub-categories

If SRHR please tick one or more of these sub-categories

If Women, Peace and Political Participation please tick one or more of these sub-categories

If Youth Empowerment, please tick one or more of these sub-categories

3. DESCRIPTION

Name of good practice 

Please provide a description of the social media visibility

What were your main visibility activities using your social media?

On a scale of 1-10 how would you rate your organisation’s growth and development in the course of the WVL project?
 

 0 1 2 3 4 5 6 7 8 9 10

Better financial policies and practice            

Better governance            

Better legal compliance            

Fund raising skills            

Report writing skills            

Monitoring and evaluation skills            

Lobbying and advocacy skills            

Networking skills            

Communication skills (media, social media)            

Presenting skills            

Use of IT eg to organise online events            

Please provide at least three examples of how your organisation has grown?

In what ways has WVL contributed to this growth directly?

Would you describe your organisation as a feminist organisation? Why or why not? 200 words

13. Who is the leader being nominated

Tinyiko Ngwenya

14. Please give a brief description of the leader

Tinyiko is the Founder and Chairperson of Bellona Women's Network. Tinyiko together with Laone Nthaga and Johanna Vito
founded Bellona in 2019 to change the stigma around feminism and to empower women, particularly in male dominated
industries, to advance their careers to become decision-makers.

Please provide a description of the project 



15. What are the main achievements of this leader?

Tinyiko led the organisation to secure grant funding from WVL in 2020 that contributed to the development of the Bellona mobile
app and creating content to implement our core programmes on the app. 

Tinyiko used her network to source quality guests on the Bellona Podcasts which she hosts and edits using Adobe audition. 

Tinyiko secured a partnership with Media Farm to provide a two week internship programme with a women in our organisation
to teach the intern how to edit podcasts and create promo videos and content to drive user engagement on the app. This will
help the organisation have in-house marketing and production skills to ensure that the organisation does not have to rely on
Consultants in the future. This will help with keeping the organisation's running costs at a manageable level, thereby allowing the
application to essentially pay for itself with sufficient users.

Tinyiko has also used her network to secure Corporate sponsorship for the physical launch of the Bellona app which is schedule
for 28 March 2023.

Tinyiko oversees stakeholder engagement and does all the reporting allowing the rest of the team to focus on driving the
mentorship programme and not having to worry about the organisation's funding requirements.

What are your main activities?

16. Would you describe this leader as a feminist? Why or why not?

Yes. Tinyiko is passionate about developing women talent. In 2016 she founded the Association of Black Securities and
Investment Professionals (ABSIP) Young Professionals Chapter in Cape Town to promote the development of black talent
within the financial services industry. 

In 2018 when she moved to Johannesburg, she created the Johannesburg Chapter and now the Young Professionals Chapter is
represented in Durban and Port Elizabeth. 

In 2019, Tinyiko founded Bellona to focus specifically on women after realising that the pool of talent in South Africa is male
dominated, and through Bellona, aims to equip young women with the skills they need to advance in their careers.

Tinyiko is vocal about the experiences of women in male dominated industries and even has a podcast and articles to that extent
(https://www.linkedin.com/posts/ascension-capital-partners-fund-managers_ascension-capital-podcast-ep2-women-in-private-
activity-7028633457371025408-Y7oc?utm_source=share&utm_medium=member_desktop.)

She mentors young women through the SSP programme, through Bellona and in her personal capacity, and truly believes in a
future where gender equality is a reality.

17. What are the main leadership skills demonstrated?

1. Fundraising capabilities.
2. Stakeholder engagement.
3. Executing Belllona's strategy.
4. Project Managing the development of the application.
5. Hosting and developing content for the podcasts.
6. Creating a culture of excellence and a sense of purpose in the team.

What are the main results/highlights of the social media visibility?

18. Would you describe this leader as a feminist? Why or why not? 

Yes, see response to 16 above.

What are the main results of the project?



4. PARTNERS AND NETWORKS

19. Did you work with other WVL grantees?
 

Yes

20. If "Yes" Who?

Queer Women in Business

21. Did you work with other partners on your visibility other than WVL grantees?

Yes

22. If  "Yes" Who?
 

UN Women (Generation Equality)

23. Did you build networks/ alliances through your social media activities?

Yes

24. If "Yes" with who?
 

The Graca Machel Trust
She Leads Africa
Hope Givers Foundation

5. IMPACT

What has been your social media impact?



 
Number Before WVL-

SA
Number During WVL-

SA

Facebook Followers   

Twitter Followers   

Tik-Tok Followers   

YouTube Followers   

Instagram Followers   

LinkedIn Followers   

Facebook Likes   

Twitter Likes   

Tik-Tok Likes   

YouTube Likes   

LinkedIn Likes   

Instagram Likes   

Facebook Impressions   

Twitter Impressions   

Tik-Tok Impressions   

YouTube Impressions   

Instagram Impressions   

LinkedIn Impressions   

Please provide at least 3 concrete examples of your posts

25. What level has this impacted?

Individual
Household
Community

26. We would like to record what types of individual level positive change have happened to you. Please tick which of
these have increased or you have been involved in. Only select those most relevant to you. This should in some way
correspond to your application above.

Skills
Leadership
Empowerment

What types of positive attitude change have happened to you. 

27. What types of positive skills change have happened to you.

Conflict resolution skills
Lobbying and advocacy

What types of positive agency change have happened to you. 



28. What types of positive leadership change have happened to you. 

Initiatives taken
Others follow, change their ways

29. What types of positive empowerment change have happened to you.

Employment control of own labour

30. We would like to record what types of close relations level positive change have happened to you. Indicate change
in Changes in family dynamics

Negotiation, accommodation, habits
New social forms, altered relationships and behaviour

31. We would like to record what types of community level positive change have happened to you. Please tick which of
these have increased or you have been involved in. Only select those most relevant to you. This should in some way
correspond to your application above.

Involved in project or initiative not previously involved in
Builds Alliances and coalitions

32. We would like to record what types of Public Sphere level positive change have happened. Please tick which of these
have increased or you have been involved in. Only select those most relevant to you. This should in some way correspond
to your application above.

Voice

33. What types of positive public sphere changes have happened. 

Women and men encouraged to take up non-traditional positions and supported in doing so.
Women and men’s voices equally heard, perspectives reflected through the work of the organisation.

34. We would like to record what types of Public influence change have happened against the SADC Protocol - ten themes.
Please tick which Policies, laws Norms Values of these have you have been involved in. Only select those most relevant to
you. This should in some way correspond to your application above.

Productive resources and economic empowerment

6. PRESENTATION

35. Upload presentation.
 

TBU.docx

Please put links to your social media posts

36. Please upload Photo evidence of your good practise. 

PHOTO-2020-03-02-20-58-29.jpg
PHOTO-2021-03-10-17-35-03.jpg
PHOTO-2022-07-17-20-39-54.jpg
PHOTO-2022-08-11-14-48-12.jpg
PHOTO-2023-01-25-18-01-34.jpg

37. Please upload Video evidence of your good practise. 

TBU.docx

http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F156-c5b8a244e31966a2c3b28c432a15527a_TBU.docx
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F140-44a82da014cb4141994f003bc557b847_PHOTO-2020-03-02-20-58-29.jpg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F47-239baa99eaac5541c960fbf7232efca0_PHOTO-2021-03-10-17-35-03.jpg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F54-45b7804499bdb7fa5eef004e281fdb4c_PHOTO-2022-07-17-20-39-54.jpg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F97-85815edeacc65fae92ea726038c2bd17_PHOTO-2022-08-11-14-48-12.jpg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F54-971ffae328969a0d7dd72de4fe42ce8b_PHOTO-2023-01-25-18-01-34.jpg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F140-a52b01c5f8a75665e4a277e73e82adbf_TBU.docx


38. Would you like to receive a PDF copy of your application?

Yes

39. Insert the email address it should be sent to.
PLEASE NOTE - if you do not receive it within a few minutes of submitting, please check you junk mail box as it may have
been sent there. 

tngwenya@bellonanetwork.com

7. Thank You!

Summit Application

Feb 15, 2023 10:27:06 Success: Email Sent to: tngwenya@bellonanetwork.com

PDF Copy of Submitted WVL Summit Application

Feb 15, 2023 10:27:06 Success: Email Sent to: grants1@genderlinks.org.za
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