
WVL Learning and Sharing Summit Application Form
Response ID:201 Data

2. ADMINISTRATIVE INFORMATION

1. Date of Application

02/16/2023

2. Name

SAWID Western Cape

3. Surname

Peters

4. Sex

Female

5. Designation

Director of the organisation

6. Email address

secretariat@sawid.org.za

7. Telephone number e.g. 00 27 11 622 2877

27722450642

8. Cell phone number e.g. 00 27 82 622 2877

27722450642

9. Province

Gauteng

10. What kind of grant?

Networking and alliance building

11. Organisation

SAWID

12. Type of entry

Leadership/Drivers of change

If project select appropriate category

If Economic empowerment, please tick one or more of these sub-categories

If COVID 19 and Emergency response please tick one or more sub-categories

If Media please tick one or more sub-categories

If Gender and Climate Change, please tick one or more sub-categories



If Gender Based Violence (GBV) please tick one or more of these sub-categories

If SRHR please tick one or more of these sub-categories

If Women, Peace and Political Participation please tick one or more of these sub-categories

If Youth Empowerment, please tick one or more of these sub-categories

3. DESCRIPTION

Name of good practice 

Please provide a description of the social media visibility

What were your main visibility activities using your social media?

On a scale of 1-10 how would you rate your organisation’s growth and development in the course of the WVL project?
 

 0 1 2 3 4 5 6 7 8 9 10

Better financial policies and practice            

Better governance            

Better legal compliance            

Fund raising skills            

Report writing skills            

Monitoring and evaluation skills            

Lobbying and advocacy skills            

Networking skills            

Communication skills (media, social media)            

Presenting skills            

Use of IT eg to organise online events            

Please provide at least three examples of how your organisation has grown?

In what ways has WVL contributed to this growth directly?

Would you describe your organisation as a feminist organisation? Why or why not? 200 words

13. Who is the leader being nominated

Caroline Peters

14. Please give a brief description of the leader

Caroline Peters is an extraordinary woman and community leader, who turned early trauma experienced at the hands of young
men in her community into a lifelong commitment to serve. She is not only the executive director of the Callas Foundation, but
she also leads the Cape Flats Women's movement, serves more than 500 people food every day, and serves as SAWID's WC
provincial coordinator. In addition to her incredible activism, she has also collaborated with others, including the United Nations,
to pilot a project on women in conflict with the law, supporting women and mothers who would otherwise be incarcerated.



Please provide a description of the project 

15. What are the main achievements of this leader?

Despite being a survivor of gender based violence herself, she has created a haven of security for other women, not only taking
the lead during Covid to start feeding community members, but also supporting women, children and families

What are your main activities?

16. Would you describe this leader as a feminist? Why or why not?

She is absolutely a feminist, defined as the theory of a women's point of view. She leads from her own wounds, champions all
those in need of having their humanity defended, and uses feminine values of compassion and empathy for others in everything
she does. She accompanies women in conflict with the law, arranges protests in front of courts, and supports young men and
women equally. African feminism has been defined as practicing self love and other love, and Caroline's leadership style is one
deeply informed by her role as a woman, a mother and a caring partner.

17. What are the main leadership skills demonstrated?

Tenacity, resilience, kindness, compassion.
Caroline is just an extraordinary women, who spends her time empowering and protecting other women, modeling incredibly
supportive family values, adopting children in the community whose parents are addicted to drugs, and acting with love,
compassion and empathy in every situation. An example of the deeply humane values she exhibits and lives by is when she
recently solicited funds to give 60 young disadvantaged boys in her communities haircuts, for many the first professional
haircuts they have ever had. By living as a compassionate and caring leader, she is creating compassion and caring in others.

What are the main results/highlights of the social media visibility?

18. Would you describe this leader as a feminist? Why or why not? 

She is absolutely a feminist, defined as the theory of a women's point of view. She leads from her own wounds, champions all
those in need of having their humanity defended, and uses feminine values of compassion and empathy for others in everything
she does. She accompanies women in conflict with the law, arranges protests in front of courts, and supports young men and
women equally. African feminism has been defined as practicing self love and other love, and Caroline's leadership style is one
deeply informed by her role as a woman, a mother and a caring partner.

What are the main results of the project?

4. PARTNERS AND NETWORKS

19. Did you work with other WVL grantees?
 

Yes

20. If "Yes" Who?

New Heritage Foundation

21. Did you work with other partners on your visibility other than WVL grantees?

Yes

22. If  "Yes" Who?
 

UNODC
Correctional Services



Legal Aid South Africa
National Prosecuting Authority
Callas Foundation
New Heritage Foundation

23. Did you build networks/ alliances through your social media activities?

Yes

24. If "Yes" with who?
 

UNODC
Correctional Services
Legal Aid South Africa
National Prosecuting Authority
Callas Foundation
New Heritage Foundation

5. IMPACT

What has been your social media impact?

 
Number Before WVL-

SA
Number During WVL-

SA

Facebook Followers   

Twitter Followers   

Tik-Tok Followers   

YouTube Followers   

Instagram Followers   

LinkedIn Followers   

Facebook Likes   

Twitter Likes   

Tik-Tok Likes   

YouTube Likes   

LinkedIn Likes   

Instagram Likes   

Facebook Impressions   

Twitter Impressions   

Tik-Tok Impressions   

YouTube Impressions   

Instagram Impressions   

LinkedIn Impressions   



Please provide at least 3 concrete examples of your posts

25. What level has this impacted?

Community
Province
Policy/ national

26. We would like to record what types of individual level positive change have happened to you. Please tick which of
these have increased or you have been involved in. Only select those most relevant to you. This should in some way
correspond to your application above.

Attitude change
Skills
Agency
Leadership
Empowerment

27. What types of positive attitude change have happened to you. 

Change in attitude towards gender
Awareness of rights
Awareness of the SADC Gender Protocol

28. What types of positive skills change have happened to you.

Conflict resolution skills
Lobbying and advocacy

29. What types of positive agency change have happened to you. 

Confidence increased
Legal and rights awareness
Claiming rights
Self- image, self esteem
Body health and bodily integrity

30. What types of positive leadership change have happened to you. 

Initiatives taken
Others follow, change their ways
Policy influence and participation

31. What types of positive empowerment change have happened to you.

Standard of living improved
Employment control of own labour
Material assets owned

32. We would like to record what types of close relations level positive change have happened to you. Indicate change
in Changes in family dynamics

Negotiation, accommodation, habits
New social forms, altered relationships and behaviour

33. We would like to record what types of community level positive change have happened to you. Please tick which of
these have increased or you have been involved in. Only select those most relevant to you. This should in some way
correspond to your application above.

Involved in project or initiative not previously involved in



Becomes a trainer, builds capacity
Changes in survivors of violence
Changes in the lives of care workers
Changes in the lives of children
Changes in the lives of people with HIV/AIDs
Leads GBV/ 16 Days campaign
Builds Alliances and coalitions

34. We would like to record what types of Public Sphere level positive change have happened. Please tick which of these
have increased or you have been involved in. Only select those most relevant to you. This should in some way correspond
to your application above.

Policy level
Public participation

35. What types of positive public sphere changes have happened. 

Helps to ensure that the government is held accountable for their actions on key areas
Women and men participate equally in public processes involving this organisation.
More women working within the institution in all areas and at all levels.
Women and men encouraged to take up non-traditional positions and supported in doing so.
Needs of women and men equally addressed in service provision.
Women and men’s voices equally heard, perspectives reflected through the work of the organisation.

36. We would like to record what types of Public influence change have happened against the SADC Protocol - ten themes.
Please tick which Policies, laws Norms Values of these have you have been involved in. Only select those most relevant to
you. This should in some way correspond to your application above.

Constitutional and legal
Governance
Implementation

6. PRESENTATION

37. Upload presentation.
 

WICL_PILOT_IN_WC_final.pdf

Please put links to your social media posts

38. Please upload Photo evidence of your good practise. 

download.jpg
WhatsApp_Image_2022-09-12_at_15.29.51.jpeg
WhatsApp_Image_2019-02-21_at_16.46.59.jpeg
2023-01-10.jpg
WhatsApp_Image_2022-09-12_at_15.29.37_(1).jpeg

39. Please upload Video evidence of your good practise. 

WhatsApp_Video_2019-02-21_at_16.47.27.jpg

40. Would you like to receive a PDF copy of your application?

Yes

41. Insert the email address it should be sent to.

http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F111-daf875c9f47c39b9beb161924577ad3c_WICL_PILOT_IN_WC_final.pdf
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F254-774321cf945989c56e800846390ffefb_download.jpg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F156-6d341fe8bf0200a7172181e21a6a881e_WhatsApp_Image_2022-09-12_at_15.29.51.jpeg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F254-a522d4e9c5c423744d1e19081cb942d2_WhatsApp_Image_2019-02-21_at_16.46.59.jpeg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F140-62118ea90762c1933e186938102c15cf_2023-01-10.jpg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F240-31f386e97caa7643cbb292326fb98aa1_WhatsApp_Image_2022-09-12_at_15.29.37_%281%29.jpeg
http://surveygizmoresponseuploads.s3.amazonaws.com/fileuploads%2F382553%2F7193244%2F57-357dc35b45452baf9a7448e514c20ddb_WhatsApp_Video_2019-02-21_at_16.47.27.jpg


PLEASE NOTE - if you do not receive it within a few minutes of submitting, please check you junk mail box as it may have
been sent there. 

secretariat@sawid.org.za

7. Thank You!

Summit Application

Feb 16, 2023 14:49:48 Success: Email Sent to: secretariat@sawid.org.za

PDF Copy of Submitted WVL Summit Application

Feb 16, 2023 14:49:48 Success: Email Sent to: grants1@genderlinks.org.za
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