
53 

XII. DISABILITY

The Purpose of this Policy 

339. This policy is to inform Gender Links staff of the employment and workplace relations 
requirements in relation to people with disability. 

340. This policy seeks to: 
 Ensure a transparent and consistent approach to creating equal opportunity for people 

with disability who are currently employed or seeking employment with GL. 
 Mainstream disability in all GL programmes and operations. 
 Facilitate optimum access and inclusion of employees with a disability in GL 

workforce consistent with the Employment Equity Act. 
 Provide all GL employees with the opportunity to develop professional 

learning, understanding, and positive attitudes about disability in the 
workplace. 

 Provide an inclusive, accessible and safe work environment. 
 Ensuring that all employees are treated respectfully and equitably in all stages of the 

employment process including for the purpose of: 
Recruitment Selection 
Professional development and training o 
Promotion or transfer o Termination 

 Acknowledge the significance of access and equality for people with a disability 
and the provision of a workplace free from discrimination, bullying and 
harassment 

 Ensure that all GL employees are aware of their obligation to act in 
accordance with this policy. 

341. Gender Links will provide people with a disability special services, facilities or opportunities 
to meet their special needs in employment. 

342. Gender Links will not demand that a job seeker or current employee to disclose a disability 
unless it is likely to affect their job performance or ability to work safely. 

343. The privacy of personal and health information disclosed by a job applicant will be kept 
secure by GL. 
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344. Gender Links will carry out disability audit and make reasonable adjustment administrative, 
environmental, or procedural alterations required enabling a person with disability to work 
effectively and enjoy equal opportunity. 

 
 

345. Gender Links will provide adequate resources to ensure that appropriate equipment and 
support services are available to employee with a disability where reasonably possible. 

346. Requests for reasonable adjustment should be made to GL management in the first 
instance. Other employees affected by any changes will be kept informed to avoid 
misunderstanding or labelling. 

347. Gender Links shall provide accessible communication to people with such impairment. 


