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X. HIV AND AIDS

Introduction 

290. GL recognises the seriousness of the HIV and AIDS epidemic in Southern Africa and that 
everyone is affected by it. 

291. GL is aware of the gender dimensions of this pandemic including the fact that often women 
do not have the power within relationships to insist on safe sex; the link between gender 
violence and HIV and AIDS; the fact that men are often more reluctant than women to go 
for testing and seek treatment and that women tend to bear a disproportionate burden of 
care associated with HIV and AIDS. The organisation supports all efforts to reduce the 
spread of HIV infection and reduce the impact of HIV and AIDS on its employees, partners 
and beneficiaries of its work. It also supports efforts to ensure that the fight against HIV 
and AIDS is used as an opportunity to promote the equal rights of women and men and a 
human rights culture in our country. 

292. GL ensures that there is consistency between its workplace practices, and the messages it 
communicates through its training, advocacy and publications. 

293. This policy is informed by national legislation in all the countries GL is registered in. It is also 
informed by national policies and international best practice. 

 
294. This policy is also informed by a medical and scientific understanding of HIV and AIDS, that 

HIV and AIDS are not transmitted by casual contact; that employees with HIV may live 
productive lives for a number of years after infection and that HIV and AIDS shall be treated 
like any other serious condition or illness. 

295. Implementation of the different components of the policy shall rest with programme 
managers. Overall responsibility shall rest with the ED. 

Rights of employees with HIV 

296. GL does not discriminate against employees or job applicants with HIV/AIDS. 
 

297. Employees with HIV and AIDS shall be protected from all forms of discrimination, 
victimisation and harassment. Such protection shall apply equally to women and men. 

298. Should any employee refuse to work with a fellow employee with HIV, this shall constitute 
misconduct and shall be treated as such by GL. The employee shall be warned that such 
conduct is unacceptable and that action may be taken in terms of the Disciplinary Code. 
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299. GL recognises that the failure to take action against any employee, who harasses, victimises 
and/or discriminates against an employee with HIV and AIDS shall render GL liable in terms 
of the provisions of the Employment Equity Act for failing to protect the rights of all 
employees. GL shall provide all reasonable assistance to any employee who has been 
victimized, harassed and/or discriminated against on the basis of her/is HIV status. 

300. There is no obligation on employees to disclose their HIV status to GL, although every effort 
shall be made to create an atmosphere in which they feel free to do so. 

301. No employee shall be dismissed, denied access to promotion or training or suffer any 
adverse consequence as a result of their HIV status. 

Testing 

302. As part of its employee assistance programme, GL shall promote and facilitate access to 
confidential HIV testing and counselling for all employees who wish to know their HIV 
status. Conscious of the gender dimensions of this, appropriate ways shall be developed for 
encouraging both women and men to go for testing, and for encouraging them to do so 
with their intimate partners. 

303. GL recognises the impact of a positive HIV test result on an employee and his or her family, 
and shall facilitate access to 10 sessions of post-test counselling for employees and 
immediate family members, as part of the employee assistance programme. 

304. In accordance with the relevant legislation, GL shall not require any employee or job 
applicant to undergo HIV testing and HIV testing shall not be a prerequisite to accessing 
employment, training or promotion opportunities. 

Confidentiality 

305. GL encourages a supportive workplace where employees can discuss HIV/AIDS openly and 
where women and men with HIV are encouraged to live openly with HIV, without suffering 
stigma or any other repercussions. 

306. GL recognises the sensitive nature of HIV/AIDS and undertakes to ensure that all 

choose to disclose their HIV status. 

307. Where an employee elects to reveal his or her HIV status to a manager or supervisor, GL 
shall ensure that this information remains confidential. 
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Awareness raising and education

308. GL shall conduct appropriate, accurate and up to date information and education 
programmes to inform and educate all employees about HIV, and how to protect 
themselves from HIV and other sexually transmitted infections. 

Treatment, care and support 

309. GL shall treat employees living with AIDS with empathy. 

f. GL also recognises the impact of HIV and AIDS on employees caring for and 
supporting family members and friends with HIV and AIDS and those who have lost 
family members and friends to the epidemic, and shall also treat these employees with 
empathy. 

g. GL shall provide all reasonable assistance to employees infected and affected by HIV 
and AIDS, including counselling as part of the employee assistance programme, time 
off, sick leave, family responsibility leave and information about HIV consistent with 

 policy. 

h. Employees with HIV may continue to work and perform their duties safely as long 
as they are able to meet the standards set by the organisation. 

310. GL shall respond to the changing health status of employees with HIV and AIDS and shall 
make reasonable accommodation in the workplace in terms of the relevant labour 
legislation. 

 
311. When an employee is no longer able to work due to ill health, GL shall resolve the issue in 

terms of its normal procedures on poor performance due to ill health. 

a. Employees with HIV and AIDS shall receive the same workplace benefits and 
other services provided, to other employees. 

b. GL shall encourage employees with HIV to access medical treatment and care and help 
to facilitate this. Mindful of the gender dimensions of this, GL shall ensure appropriate 
approaches to both women and men to ensure that they avail themselves of treatment 
and care. Medical care includes access to anti- retroviral medication, treatment for 
opportunistic infections, reproductive and sexual health care services and advice on 
healthy living, through their medical aid. 

c. Where employees are accessing treatment through public health care facilities, GL shall 
assist those employees to find appropriate medical treatment and care in their 
community and shall give them reasonable time off to attend medical appointments if 
required. 

312. GL shall take a holistic approach to treatment that includes balancing access to and the 
taking of drugs with good nutrition and a positive outlook. Well researched information and 
expertise on these subjects shall be made available. 
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Occupational and accidental exposure

313. GL recognises that HIV is not transmitted through casual contact. 

314. In the case of any workplace accident or injury involving the exposure of employees to 
blood, universal precautions shall be used to reduce the risk of transmission of HIV and 
other blood born infections. 


