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WVLSA participants at the Observatory Golf Course on Day 2 of the summit. 
       Photographer: Nomthandazo Mankazana 
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Executive summary 
QUICK FACTS: 

 The summit was held on 3-4 March 2021 at the GL Cottages Johannesburg. 

 The summit brought together 44 participants physically, 6 men and 38 women of 
whom 2 are transgender from civil society organisations. 

 54 presentations were made by the participants in 8 different categories 
 There were 8 judges, 1 man and 7 women 
 There were 8 female winners and 10 female runner ups 

 There was 1 male winner and 2 male runner ups 
 And there were 2 Tweets with a tweet impression of 1040, 58 engagements and an 

engagement rate of 11,4% 

 
Quote from a speaker/participant/judge 
“We are part of a great community of Gender Links and the Women’s Voice & Leadership 
South Africa, we are privileged to be counted amongst great humans, who do such incredible 
work towards gender equality in our respective communities, women who are change makers, 
movers, and shakers!” Zintle Khobeni of non-governmental organisation The Great People of 
South Africa. 

Synopsis 
Gender Links hosted the Women’s Voice and Leadership South Africa (WVL-SA) Summit from 
the 3-4 March 2021. This summit culminated in an awards ceremony on 8 March, back to back 
with the GL WVL–SA organised International Women’s Day (IWD) celebration, under the 
overarching theme Marching together for Generation Equality. 
 

Areas covered in the entries ranged from tavern 
dialogues held with men in three provinces where men 
are taught on issues of consent to the development of 
mobile apps for mentoring young girls and a social media 
messaging platform to combat GBV and Femicide in 
South Africa. Other initiatives affirmed included building 
on past networks to establish and update a provincial 
database and geo-map all CSOs working GBV and 

Femicide in KZN; court support, ending period poverty, 
mental health, entrepreneurship, sex work, youth living 
with a disability. 

Winners and runner ups come from the four of the nine 
provinces in South Africa, Eastern Cape (2), Gauteng (8), Western Cape (5) and KwaZulu-
Natal (5). Gender Links awarded Mamadi Advice Centre, a community based NGO in Limpopo 
a special finance award for the most improved organisation in the first six months of the 
project. 

Sazi Jali the Director of Transhope, an organisation based in Umlazi in KZN won the Drivers 
of Change award. Jali, is the first South African to have successfully changed her changer 
marker in Africa. The judges commended her confidence as a change-maker in Africa. She is 
passionate about trans rights, based on her own experience with hate crimes, and having 
survived the stigma and backlash; leading to the buddy support system within her community. 
She provided shelter for 7 trans people who had no shelter during COVID-19 in 2020. 

Noluthando Manqele from BohiKZN 
presenting their best practice.  
Photographer: Nomthandazo 
Mankazana 

http://www.wvlsa.org.za/grants/covid-19-grantees/trans-hope/
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Judges commended all the grantees on their outstanding work. Some of the comments 
included: “The project is self- empowering and is a model for other woman’s rights 
organisations (WROs); This is a contemporary and strong WRO in the making. The initiative 
demonstrated great use of IT, in kind support, and inter-sectional approaches: a practical and 
sustainable model! A unique approach of working with men in taverns that should be 
replicated throughout the country, the approach is innovative; it goes to the men in the 
community. The bravery of this team is commendable. The access to justice initiative is core 
to supporting survivors – a much needed service!” 

Summit process  
The summit is the first under the Grant making portfolio 
managed by Gender Links (GL) through its GL Sustainability 
Hub. The Learning and Sharing summit is preceded by the 
Gender Justice and Local Government summit later coined 
the #Voice and choice Summit and Awards held by GL 
throughout the SADC region. The themes of the summit 
follow the Government of Canada’s Feminist International 
Assistance Policy (FIAP) which addresses six main elements: 
i) promoting gender equality and the empowerment of 
women and girls; ii) human dignity; iii) growth that works 
for everyone; iv) environment and climate action; v) 
inclusive governance; vi) peace and security. The WVLSA 
Learning and Sharing Summit opened only to WVL-SA 

grantees who are funded by Global Affairs Canada and UKAID in 3 grant categories; Rapid 
response, Multi-year core grants and Networking and Alliance Building grants. 
 
Objectives of the summit 
To learn from each grantee, the innovative ways in which they have implemented their grant 

during COVID-19; To gather evidence on the grant making fund through case studies on 

action, leadership and institutional practise and capacity building; To acknowledge and affirm 

the work done by civil society organisations; To establish new baseline and build a network 

of civil society organisations in South Africa; To promote discussion and reflection on what 

works to achieve gender equality and justice; To take stock of Women’s Rights in South Africa. 

The WVLSA Learning and sharing summit was funded by Global Affairs Canada and DFIF 
through the Southern Africa Trust. 
 
Programme 
Day 1 of the summit started with the GL 
sustainability Special Advisor, Colleen Lowe Morna 
welcoming the WVL-SA grantees by the boma at 
the Gender Links cottages. Participants were asked 
to map themselves according to age, location, 
areas of work, birth months and dates as well as 
age. Participants enjoyed this ice breaker. Tinashe 
Chipwanya, the grants manager assigned 
participants to their different streams and 
explained the summit process. 45 presentations 
took place on day 1 of the summit. Participants also 
joined the sessions virtually. 
 

Ntombi  from Justice and Women 
presenting their best practice.  
Photographer: Nompulelelo 
Mathibela 

Day 1 of the summit at the GL Cottages   
Photographer: Nompulelelo Mathibela 
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Day 2 of the summit started with reflections from the previous day. Some of the reflections 
from day 1 included Kamogelo Seleke from Social Justice saying to the participants, “Mama it 
is not stealing it is replicating the work. We are not here to compete with each other, we are 
here to learn from each other. We work with Mandisa, (fundraising director if Rise Up Against 
GBV, a multi-year grant recipient) and they are doing great work. So I am also commending 
everybody that even though we are working with limited resources but we are working 
towards a common goal”. Presentations in the Youth and Drivers of change category took 
place on Day 2. The sessions were followed by a judges feedback session at the Observatory 
golf club and a drumming and networking braai for all grantees. 

 
On International Women’s Day Gender Links 
together with the WVL-SA project held the Awards. 
Keynote speaker Deputy Minister in the Presidency 
for Women, Youth and Persons with Disabilities, 
Hlengiwe Mkhize, said governments should use the 
Gender Equity Forum to find ways to collaborate, 
and to hold each other accountable for the 
promises made via the forum.  
 
Christopher Cooter, head of the Mission of Canada 
to the European Union, said at the ceremony that 
reinforcing women’s rights organisations so that 
they were “strong and sustainable” would ensure 
that there was progress towards solving issues 
affecting women, because these issues would be 

kept on the political agenda. 
 
Fiona Clark, social development adviser for UK-South Africa Development Partnerships in the 
UK’s Foreign Commonwealth Development Office, said gender equality was “front and centre” 
of the UK’s approach to tackling the Covid-19 pandemic, in the UK and internationally. It was 
important to ensure women’s rights organisations continued to be able to do their work, Clark 
said, as this ensured that women would have access to the services they needed. 
 
Ambassador of The Netherlands to South Africa, Han Peters, congratulated Gender Links on 
its upcoming 20th anniversary. He said while the pandemic had caused a “time of crisis”, it 
also held within it a chance to “build back better” and also to “build back equal”, ensuring 
greater equity in the economies of tomorrow. Also in attendance was the Chairperson at the 
Commission for Gender Equality (CGE) Tamara Mathebula and Gender Links Board members 
Mbuyiselo Botha and Thoko Mpumlwana former commissioners at the CGE. 
 

Deputy Minister in the Presidency for 
Women, Youth and Persons with Disabilities, 
Hlengiwe Mkhize speaking at the 
International Women’s Day. Photographer: 
Nomthandazo Mankazana 
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Participants during the drumming and braai networking session at the GL Cottages   Photographer: 
Nomthandazo Mankazana 
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A panel of judges adjudicated a total of 54 presentations entries in the Institutional, Climate 
Change, SRHR, Gender and COVID -19, Economic Justice, Gender Based 
Violence, Youth and Drivers of Change categories. Each category had a winner and runner 
up. The judges recognised nine winners and twelve runner ups; with two runner ups in four 
categories. 

Institutional 

WINNER: Bellona Female Network 
 

This dynamic network has developed a mobile app 
that aims to be the number one African platform to 
empower women and enable them to elevate their 
careers and one day become decision-makers in 
their respective organisations. The application is 
aimed at supporting women throughout their 
different life stages to become financially 
independent. The judges said this is a case of 

“women who lift as they rise – empower, innovate and connect. In the short six months 
of WVL the network has put policies in place, set up a Cloud filing system, shown great 
use of IT for document and project management, embraced Pastel Evolution for finance 
management. The project is self- empowering and is a model for other WROs. This is a 
contemporary and strong WRO in the making.   

RUNNER UP: The Great People of South Africa 
 
The Great People of South Africa, work in 
Khayelitsha, Nyanga, Gugulethu and the Cape Flats 
of Delft. The organisation has grown substantially 
putting in place finance, governance, anti-
corruption/fraud, Human resource and a sexual 
harassment policy. Through the funding the 
organisation has been secured two new additional 
funders. Judges commended the organisation for its policies, profiling (good on social 
media); the detailed and honest presentation, doing M and E in isiXhosa; resilience in 
the face of the pandemic. To quote the presenter, “you can’t grow if you don’t learn, 
unlearn, and relearn.”   

Climate Change 

WINNER: African Women in Energy and Power 
 
African Women in Energy and Power (AWEaP) accelerates African 
women entrepreneurs’ participation in the Power and Energy sector. 
AWEaP supports African women founder entrepreneurs in the 
energy and power sector in 22 countries in Africa through tailored 
initiatives. Judges commended the “power entrepreneurs” for being 
innovative and different; thinking big; broadening the base of 
economic empowerment.   
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RUNNER UP: Queer Women in Business 
 
The organisation started in 2020 with the theme, 
“queer women and the future of work and business, 
connecting beyond borders”. Throughout the 
pandemic, the team kept their community 
connected, informed and supported. In partnership 
with Queerwell (another WVL grantee) the 
organisation created a safe space through their 
weekly Virtual Connect sessions on mental health 
topics and discussions hosted by industry experts. 
The judges said the initiative demonstrated great 
use of IT, in kind support, and inter-sectional approaches: a practical and sustainable 
model!    

SRHR 

 
WINNER: New Heritage 
 
The New Heritage Foundation Ending Period 
Poverty Campaign launched in 2016 to mitigate the 
absence of girls from school during their menstrual 
cycle. The speaker linked period poverty to Violence 
Against Women and Girls.  Period poverty has 
impacted negatively on the girl child denying her 
right to menstruate with dignity. Judges 

commended New Heritage Foundation for a focused and impactful campaign; 
participatory approaches; good simple M and E; involving boys; great partnerships in 
cash and in kind; a budget not just pads but also for information; regional linkages with 
pads sourced from Tanzania; great supporting evidence for example a video of media 
coverage. The partnership with the private sector is commendable. “We can’t leave this 
world as we found it.” Amen!  

RUNNER UP: Coastal Resource Centre 
 
The project aims to provide through integrated 
approaches voice and agency for adolescent girls and 
young women to advocate for their rights and reduce 
violence against women and girls in the rural areas 
of the Eastern Cape. Judges commended this 
confident presentation for its great linkages from 
local to international; a good budget breakdown that 
included in kind contributions; multiplier effects; use 
of social media statistics; rural focus and multi- 
faceted approaches.   

 

COVID-19 
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WINNER: Ewatchdog 
 
eWatchdog creates economic and social growth 
opportunities for women in the township economy through a 
safe and protective stakeholder initiative. The Kukhula 
Township initiative aims to mobilise and empower six female 
hawkers over a period of ten months by creating a new 
distribution point for a multi-national dairy with their 
products in the district townships and create an opportunity for a distributor to support 
the Hawker Distribution Network. The project provided an opportunity to design and 
co-create an enterprise development model to replicate and scale to other regions with 
opportunities to establish essential public, civic and community partnerships. Judges 
said the project is innovative and sustainable, a great imitative. We hope that the model 
can be replicated by others.   

 

RUNNER UP: Persona Doll Training SA 
 

Persona Doll Training SA through the Young 
Parenting Programme (YPP) aims to equip 
young parents (both men and women) with 
the necessary knowledge and skills for 
positive parenting during this period of Covid-
19. The organisation offers psycho-social 
support in dealing with challenges that come 

with being a young parent and the added stress of Covid-19. Judges commended the 
innovative approach to teenage parenting – a great model that should be rolled out in 
many countries.    

 

RUNNER UP: Omega Centre 
 
The project is to empower and educate health care 
workers on the frontline of the COVID 19 pandemic 
including to respond to Gender Based Violence (GBV). 
Healthcare worker each received 500 flyers with COVID 19 
information to discuss and give out as a handout to the 
community members. Judges said that Omega had really 
responded to COVID-19, including with its own staff 
members getting sick, recovering and going back to the 
streets to continue to educate.   

 

Economic Justice  

WINNER: Dream Factory Foundation  
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Addressing the psychological, economic, social and 
health and safety needs of young women during the 
pandemic by a two level intervention –individual 
(Young women) and at the family level (identified as 
where most violence takes place. Judges commended 
the powerful delivery by the presenter; an innovative 
project that responds to the needs of young women. 
This organisation is set to grow in giant leaps!    

RUNNER UP: South African Depression and Anxiety Group 
 
Based in eThekwini (Durban), SADAG in Collaboration 
with the Tumaini Community Project (NPO) focuses 
on facilitating sustainable income generation for 
refugee women to mitigate unemployment, 
xenophobia, and COVID-19. Judges commended the 
project for the intersection between economic justice 
and mental health during COVID-19. The work of 
SADAG is much needed in this country!    

 

RUNNER UP: Sasopsbiz Foundation 
 

Phakamisa Girls Economic Empowerment Programme (PGEEP) is 
aimed at empowering girls and young women economically. 
Phakamisa is a Zulu word meaning “helping one another to rise”. 
The project addresses social and economic risks for women and 
youth through education, access to employment and 
entrepreneurship learning and practise. They use social groups 
called Hand Up Girls Squads (HUGS) as a platform for development. 
The judges said that the HUGS project is innovative, exciting and 

reaches the most vulnerable. Great use of technology to empower women!    

 

GBV  

WINNER: Rise Up Against Gender Based Violence 
 

This particular project started in Orange Farm as 
part of the Women’s Month activities in partnership 
with Distell. During the sessions, facilitators offered 
talks on issues of consent during sex, maintaining 
healthy relationships and anger management. 
Although men were initially hesitant to take part in 
the three-hour sessions, some men eventually 

started opening up about their experiences and realised some of their own toxic 
behaviours. Judges commended the unique approach of working with men in taverns 
that should be replicated throughout the country. They said the approach is innovative; 
it goes to the men in the community. The bravery of this team is commendable.  
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RUNNER UP: We will Speak Out South Africa 
 
The project seeks to contribute to the decrease 
in the prevalence of GBV and femicide in KZN 
through building on past networks to establish an 
updated provincial database and geo-map of all 
CSOs working in the area of GBV and femicide, 
and a skills audit for targeted capacity building. 
The App is in the developmental phase. Judges 
commended the innovative approach and look 
forward to the next steps. 
 

 

RUNNER UP: Lesedi La Setjhaba Family and 
Community Centre 

 
The organisation assists victims of GBV who are often 
women, who come from disadvantaged communities, to 
fill in the protection order application forms written in 
English which is a barrier to them. The organisation 
listens to their stories and writes them in a way that is 
admissible court. Judges commended the access to 

justice initiative as core to supporting survivors – a much needed service! 

 

Youth  

WINNER: Phola 
 

Tackling women’s depression and poverty through 
storytelling for social change. Phola tackles issues that 
affect young people such as HIV and AIDS, drug and 
substance misuse, unemployment, teen pregnancy, life 
skills development. These youths include sex workers, 
survivors of violence and abuse, youth living with a 
disability, young mothers, and other vulnerable groups. 

Judges commended the robust presentation; answering all key areas; necessary 
partnerships; very convincing model!    

 

RUNNER UP: Amanzimtoti Trauma Unit 
 
Amanzimtoti Trauma Unit equips children with life 
skills and an action plan on what to do should they 
not feel safe. The unit teaches parents and individuals 
that it is everyone’s responsibility to protect children. 
This is a program of safety and empowerment. The 
judges said this is a growing organisation, with great 
promise doing impactful work.    

 

Drivers of Change  
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WINNER: Trans Hope 
 

Sazi Jali, is the director of Transhope. She said that her 
dream and hope is to see Transgender people having 
fair chance in life. The judges commended her 
confidence as a change-maker in Africa – she 
successfully changed her Gender Marker. She is 
passionate about trans rights, based on her own 

experience with hate crimes, and having survived the stigma and backlash; leading to 
the buddy support system within her community. She provided shelter for 7 trans people 
– a practical intervention. She is working with the KNZ legislature to change policies to 
include the trans people. Strong in mentorship based on personal experience. She hopes 
to start a Gender Studies programme; conduct research on trans-issues e.g. on 
hormone treatment; make herself relevant to the trans group through continuous 
learning; help rape victims to report their cases at the police station. She believes in 
door to door campaigns to change attitude and perceptions on trans with her 
community.  

 

RUNNER UP: Women Navigating the Future Network 
 
Mathabiso Chamane, joint runner up is a co-founder and 
CEO of Women Navigating the Future Networks. Born in 
Newcastle in KwaZulu Natal and currently residing in 
Centurion in Gauteng. She says she is a servant leader 
and a V3 leader – Visionary leader, Leader of Virtue and 
a leader that always aims to add value. I serve in all 
above mentioned positions with excellence and 
humility. Judges said that Chamane empowers women 
to be agents of change within the community and 
boardrooms. Inspirational!   

 

RUNNER UP: Let us Grow Organization 
 

Mum Rose Thamae is the founder of Let Us Grow 
Organisation from Orange Farm. She cares for 
women and children in the community. She runs 
SRHR, LGTBIQ programmes including a Support 
Group, HIV and AIDS information, Women 
Empowerment, Door to door campaigns and 
Awareness. We are the only organisation in 

Orange-Farm that monitors the ARVs program through a literacy program training 
received from the Treatment Action Campaign (TAC). Judges said that Ma’am Rose 
should be given more opportunity to share her story and to upskill in her wonderful 
work caring for women and children in the Orange Farm community.  

 

Finance  

Mamadi Advice Centre received a finance award. This is a special award to a community 
organisation that in the first six months of the programme showed great determination 
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to learn and apply new financial systems. The 
finance team determined the organisation to 
receive the award.  The Mamadi Advice Centre 
(MAC) is an NPO situated in Taaibosch 
GaMamadi, a predominately farming district 
falling under the Blouberg Municipality in 
Capricorn, Limpopo. It was founded in 1998 by a 
retired Human Rights activist in direct response 
to the needs of the community, most of whom 
are indigent or foreign nationals (farmworkers). 
All Board and staff members are drawn from the 

local community. 

 
Outreach  

Twitter posts: 
During the summit WVLSA tweeted twice and the posts had a total of 1040 tweeter 
impressions, 58 engagements and an engagement rate of 11,4% 

 
Facebook posts: 
Facebook engagements were 70 with 126 organic views, 1 share and 7 likes 
 
Summit Outcomes 
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The graph below shows the scores that participants scored the Learning summit overall. 
The participants scored the learning opportunity the highest at 94%, followed by the 
opportunity to network and facilitation of the programme at 93% and 91%. The lowest score 
was 85% for group work. 
 
The following sessions were found to be most useful 

 The Presentation it was useful because I got to learn and write a lot of things on how 

other organizations work 

 Whereby organizations were doing presentations, even though my organization did a 

presentation virtual, I find it most useful because our organization got the chance to 

present in front of other organizations and panel of experts. We also got the chance to 

see how other organizations are doing so far and we have learnt a lot from other 

organizations. 

 The presentations they were very informative, so much to learn from other organisations. 

 Both sessions on Wednesday and Thursday that involved the presentations from 

organisations  

 This has given as an opportunity to learn about challenges faced by other communities in 

different provinces. It has also showed us that together we can assist each other to better 

our communities by fighting against GBV in our country." 

 The Drivers of change because it told us real stories of the amazing individuals who have 

started really much needed organizations on the ground which has amazing impact where 

it is most needed. 

 Feedback from the Judges 

 Presentation by invited organizations 

 presentations on GBV.  It highlighted the impact each organisation is doing in the fight 

against GBV and gave us motivation to continue with the work that we do. 

 I enjoyed both the presentation sessions because we got to learn a lot about what other 

organisations are doing. 

 "Presentations 

 Opportunity to networking and important pointers" 

94 93
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89 89 89 88 88
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84

86

88

90

92

94

96

WVL SA Learning & Sharing Summit Evaluation
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 Presentation  

 "Drivers of change 

 It shows what other people went through to get their organisation up and running" 

 presentation of activities we are doing in our communities, it assisted in making one 

understand that it is not the provision of services that matters but the impact our services 

do to beneficiaries. 

 I found the SRHR sessions very useful and that it was even considered to be important 

enough to be highlighted on such a high level. The introductions to other organizations 

doing similar work was also very useful to help with further networking, learning and 

sharing to high light the work and to give it a bigger voice and making it a necessary 

relevant and needed to talk about conversation.  

 I found the presentations very useful because I got to network and see how other 

organisations work. 

The participants did not find any of the sessions least useful 

 There was no session that was least useful to me. 
 Everything had a positive impact so difficult to say which was least 
 "None 
 All of the sessions were relevant and important to the summit." 
 All the sessions were of great value 
 I don't think any topic discussed or presented was least useful as the work  being done 

has been very important on every grassroots level however I could not be present for 
most of them.  

 All interesting and informative 
 Organisations that did not understand the assignment  
 Not applicable. The entire Summit was a beautiful learning experience. 
 The discussion sessions as I was not able to hear clearly, see and participate in the 

discussion.  
 Every session was useful to us, once again thank you 
 Learning opportunity  
 Technical problems and not enough time" 
 the other ones as we got divided into three groups and didn’t get to see them 
 The session for drumming and braai was not useful to me personal because we as 

finance team had not be able to attend all those sessions.   
 All sessions were useful to me.  
 all sessions added value  
 The overall sessions were worthwhile and very informative.  

 
How did the summit contribute to the participants learning? 
 

 The workshop has contributed a lot, because we learnt how other organizations 
operate on the daily basis. 

 I have learnt more about the importance of fundraising in an organization. 
 I have learnt the importance of team work in the organizations. 
 Learnt how organisations can come together to provide a holistic intervention or 

prevention of the issues we are tackling such as GBV 
 Hearing what the different organisations are doing created an interest to know more 

and perhaps network or partner in the future  
 The workshop has strengthened our knowledge. I felt challenged, encouraged and 

ready to go back to my community to do more. 
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 We were all able to understand what the different organizations were offering and 
were able to network and identify possible collaboration 

 Information we received on how to present the Beneficiaries by stating it clear 
 Some practices from other organizations were shared. 
 through the workshop we learned that sharing is important to assist organisation to 

share the work in different spaces 
 It helped because we as an organisation got to see a few of the things we needed to 

work on and better. 
 I personally gained more confidence in myself and what our organization aims to 

achieve  
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ANNEX A: LIST OF PARTICIPANTS 
DAILY REGISTRATION FORM 

 

Event:  
 

#VoiceandChoice summit 

Date: 
  

3-4 March 2021 

Venue: 
  

Gender Links Cottages, 30 Gill Street Observatory 
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Name  Surname Sex – 
Tick  

Tick Age – Tick  Organisation Email  Cell  

M F Ot
her 

Urb
an 

Ru
ral 

-
1
8 

1
8
-
2
5 

2
6
-
4
0 

4
1
-
5
0  

5
1
-
6
0 

60
+ 

Siphelele 
Ann  

Kunene   x   x     x         Sasopsbiz Foundation     

Bertha  Dlamini   x   x           x   Africa Women in Energy 
and Power NPC 

bertha.dlamini@ritog
roup.africa 

(083) 251 
4099 

Bonginkosi 
Mesuli  

Hlatshway
o 

    x x       x       Transhope     

Busisiwe  Shezi   x   x       x       Incema busi.incema@webma
il.co.za 

(074) 672 
9941 

Chantelle  Golliath   x   x         x           

Christopher  Nwafor x       x       x     Coastal Resources 
Centre 

    

Colleen  Lowe 
Morna 

  x   x             x Gender Links specialadvisor@gend
erlinks.org.za 

(082) 560 
0066 

Cookie Edwards   x   x           x   We Will Speak Out 
South Africa  

cedwards.kznetwork
@gmail.com 

(082) 321 
0600 

Daniela Glennrich   x   x           x   We Will Speak Out 
South Africa  

coordinator@wwsos
a.org.za 

(072) 453 
7502 

Fadila  Lagadien   x   x             x Voice of Disability NPC fadila@voiceofdisabil
ity.com 

(076) 577 
6780 

Fanuel Hadzidzi x     x       x       Gender Links mande@genderlinks.
org.za 

(082) 560 
0066 

Fidzani Nduna x     x           x   Sasopsbiz Foundation nduna@sasopsbiz.co
.za 

(082) 423 
6898 

Gninile   Xulu    
x 

    x       x     Justice and Women JAW jaw@futurenet.co.za (076) 732 
6075 

mailto:specialadvisor@genderlinks.org.za
mailto:specialadvisor@genderlinks.org.za
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Jocelyn Links   x   x       x       Queer Women in 
Business + Allies NPC 

info@qwballies.com (072) 564 
8623 

Khoane Speelman x     x       x       Mamadi Advice Center     

Kholi Buthelezi   x   x           x   Sisonke National 
Movement 

KholiB@sweat.org.za (073) 247 
9623 

Lindiwe Khoza   x   x         x     South African Women in 
Dialogue 

    

Loraine Odendaal   x   x           x   Turning Point 
Amanzimtoti 

Loraine.atu@gmail.c
om 

(082) 456 
8743 

Loraine  Martz   x               x         

Lynn  Norton   x   x             x SADAG kznsadag@anxiety.o
rg.za 

(078) 278 
7047 

Mandisa Khanyile   x   x         x     Rise Up Against Gender 
Based Violence 

mandisa@riseupagai
nstgbv.org 

(073) 506 
2143 

Margaret  Nagel   x   x             x Voice of Disability NPC siskyn@webmail.co.z
a 

(083) 596 
1357 

Marther Muller   x   x           x   South African Women in 
Dialogue 

mmuller@salga.org.z
a 

(072) 245 
0642 

Michelle  Chetty   x   x         x     Epic Youth Matters chettymichelle0@gm
ail.com 

(067) 013 
5674 

Ms Jocelyn 
Andrews 

Andrews   x   x       x       Queer Women in 
Business + Allies NPC 

jocelynandrews@qw
ballies.com 

(079) 120 
3388 

Noluthando 
Siphiwo  

Manqele   x   x     x         BohiKZN     

Nompumele
lo  

Mathabela   x   x         x     One in Nine Campaign coordinator@1in9.or
g.za 

(079) 265 
3490 

Nomthanda
zo 

Mankazana
-Mokoa 

  x   x       x       WVL-SA grants@genderlinks.
org.za 

(082) 560 
0066 

Norma Veldsman   x   x           x   Turning Point 
Amanzimtoti 

normaveldsman439
@gmail.com 

(082) 456 
8743 

Ntombi  Ngobese   x
  

    x       x     Justice and Women JAW  jaw@futurenet.co.z
a 

 (076) 
732 6075 

mailto:info@qwballies.com
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Pamela  Chakuving
a 

  x   x           x   Sisonke National 
Movement 

Pamelac@sweat.org.
za 

(063) 838 
1485 

Princess 
Dudu  

Mbatha       x               The Strong Ladies     

Pumla  Vilakazi   x   x           x   Sasopsbiz Foundation pumla@sasopsbiz.co
.za 

(076) 499 
6137 

Rose  Thamae   x   x             x Let us Grow 
Organization 

legrowsa@yahoo.co
m 

(072)118 
8945 

Ruben  Moodley x     x         x     Epic Youth Matters rubenmoodley88@g
mail.com 

(084) 460 
7646 

Sibongile 
Rosemary  

Nxumalo         x             The Strong Ladies     

Sikhonzile  Ndlovu   x   x         x     Phola     

Sphiwosakh
e  

Jali     x                 Transhope     

Suntosh Pillay  
x 

    x         x     SADAG suntoshpillay@gmail.
com 

(074) 603 
0300 

Takalani 
Mercy  

Ndou   x   x       x       Mutale VEP mutalevep.taky@gm
ail.com 

(072) 400 
3035 

Thabile Shembe   x                         

Thenjiwe  Ngobo   x   x         x     Incema incemainfo@webmail
.co.za  

(076) 765 
5567 

Tinashe  Chipwanya   x   x       x       WVL-SA grants.finance@gend
erlinks.org.za 

(082) 560 
0066 

Tinyiko  Ngwenya   x   x       x       Bellona Female Network tngwenya@bellonan
etwork.com 

(078) 461 
1033 

Vanita Daniels   x   x         x     Rise Up Against Gender 
Based Violence 

vanita@riseupagains
tgbv.org 

(063) 502 
7974 

Zamokuhle  Sibiya   x   x       x       One in Nine Campaign admin@1in9.org.za (084) 753 
2429 

Zinhle  Ngcobo   x                   Eshowe Child and 
Family Welfare 
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Zintle  Khobeni   x   x       x       The Great People of 
South Africa 

khobenizintle@gmail
.com 

(066)215 
8547 
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Annex B Biographies of speakers 
 
Tamara Mathebula, is the Chairperson of the Commission for Gender Equality 
(CGE) and she sits in the Good Governance, Strategic Planning, Legal and Complaints 
Committees. Her leadership experience varies from national to regional education, social 
development programmes to other leadership responsibilities in the public and civil society 
sector based programmes and practice with the focus on women, men, young women, girls 
and boys.  
 
Hlengiwe Buhle Mkhize is the Deputy Minister of Presidency for Women, Youth and 
Persons with Disabilities of South Africa a position she has held since May 2019 and was 
the Minister of Higher Education and Training from October 2017 until February 2018. 
She is a founder member and a trustee of the Children and Violence Trust and she been a 
trustee of the Malibongwe Business Trust from 2005. She has been chairperson of the Peace 
Commission of the South African Women in Dialogue since 2004; she is treasurer general of 
the African National Congress (ANC) Women's League (ANCWL), and has been a member of 
the National Executive Committee of the ANCWL since 2008 
 
Christopher Cooter is Head of Mission, Mission of Canada to the European Union. 
Was called to the British Columbia bar in 1986, and practiced law at Campney & Murphy, 
before joining the federal government. Following that he joined In the 1990s, he served 
abroad as political officer at Canada’s missions in Kenya and India, and as chargé d’affaires in 
Cambodia, and, later, as deputy permanent representative to NATO, high commissioner to 
Nigeria and permanent observer to ECOWAS, ambassador to Turkey, Georgia, Azerbaijan and 
Turkmenistan, and acting ambassador to the European Union 
 
Fiona Clark, is the Social Development Adviser, UK - South Africa Development 
Partnerships, Foreign & Commonwealth Development Office (FCDO). As the Social 
Development Adviser she is working to ensure "no one is left behind" in DFID funded 
programmes and policy on Family Planning and Sexual Reproductive health, civil society and 
private sector efforts for inclusive growth and improved migration management in Africa.   She 
served as the Regional Head of Programmes, East, West and Central Africa at Help Age 
International.  
 
Grantee Bios 
Zintle Khobeni, is the Founder and Director Fundraising for The Great People of 
South Africa (TGPSA). She is a Law student at the University of South Africa and has over 
5 years’ experience in the non-profit sector, mobilizing other women activists and the 
LGBTQI+ from various backgrounds. As a social justice activist she advocates for Gender 
Equality, the Protection and Promotion of Human Rights, Women and Girl's rights, the rights 
of the LGBTQIA+ community and people living with disabilities.  
 
Thenjiwe Ngcobo, is the Executive Director of Incema which she has been leading for 
7 years. She leads the overall functioning of the organisation and ensures that all systems are 
in place to provide psycho-social, support and prevention services to sexual abuse reactive 
children and their families. Previously she was the Site Coordinator for the National 
Prosecuting Authority coordinating multi-disciplinary services for SGBV survivors within a 
Thuthuzela Care Centre.  
 
Kholi Buthelezi, is a feminist activist since 2002. She is the National Coordinator 
of SISONKE National Movement. Sisonke was established in 2003 with Kholi as the 
founding member.  Kholi is an active advocate for sex workers’ rights in the African continent 



22 
 

and globally. Her passion and dream is to mobilize and organize sex workers of all diversities 
to claim their rights; including advocacy on setting standards for fair and safe working 
conditions; decriminalize adult consented sex work; universal access to health, legal and social 
services; and consistent safer sex practices and sex workers’ health and wellbeing.  
 
Siphiwe Manqele, is a facilitator at Bohikzn. She studied Transport and Logistics at 
Umfolozi FET College in KwaZulu Natal. She facilitates programmes targeted at HIV/AIDS 
prevention for High Schools students and youths. She educates women and girls about their 
rights and how to advocate for them and supports in counselling sessions for young women 
from the ages of 13-24 years. 
 
Colleen Lowe Morna is, is founder and first CEO of Gender Links. She stepped down 
from this post in 2021 to focus on building GL’s Sustainability Hub – advisory services; 
training; sub-granting; fund raising; GL Cottages and Conferencing. Colleen has a long career 
in gender and development. After starting her career as a journalist and editor she joined the 
Commonwealth Secretariat. She subsequently served as founding CEO of the South African 
Commission on Gender Equality. In 2007 the University of Johannesburg 
awarded Colleen honorary membership of the Golden Key Association that recognises 
excellence in academia and public service.  
 
Kubi Rama is, the Executive Director of Gender Links. She has 25 years’ experience 
working in non-governmental organisations (NGOs) and institutions of higher learning. Her 
main focus has been on media, communication, education, research, training and gender. 
Kubi contributed to growing of Gender Links from four to 60 people with offices in ten 
countries. Since then she has spent time understanding and developing monitoring and 
evaluation systems that move beyond numbers to measuring change. 
 
Tina Chipwanya is Grants Manager for the Women’s Voice and Leadership South 
Africa project. She provides oversight of and grants are implemented according to the 
operational and financial needs of the organisation. Tina is a game-changer, a motivator who 
is very passionate about playing a part in the development of women and youth globally. She 
believes that transformation in our communities can only be realized by the effective support 
of women’s participation in all economic sectors.  
 
Johannes Petrus Maria (Han) is Ambassador of the Kingdom of the Netherlands to 
South Africa 
 has worked as  Civil servant, Ministry of Foreign Affairs of the Netherlands Assignments; 
Ambassador to South Africa,  Brazil and Afghanistan;  Director Consular Affairs and Migration 
Policy Department, Director Information and Communication; Deputy Head Political Section, 
Royal Netherlands Embassy ; Human Resources Advisor, Senior Desk Officer Economic Affairs 
and Trade Policy Division,  Second Secretary/Labour attache, Royal Netherlands Embassy; 
Desk Officer EU/OECD Economic and Monetary Affairs; Third Secretary, Royal Netherlands 
Embassy, Kuwait 
 
Jennifer Cooper is the Head of Development Cooperation, High Commission of 
Canada to South Africa Prior to moving to Pretoria Jen was based in Kyiv, Ukraine as Deputy 
Director of the Canadian Development Program there. She has been working on development 
issues in various capacities for Canada and international organizations since 1998. This 
includes the Atlantic Council of the United States in Washington, DC, the United Nations 
Development Programme (UNDP) in Sofia, Bulgaria, as well as within the former Canadian 
International Development Agency (CIDA), and the Canadian Treasury Board Secretariat on 
international assistance, and national defence files.
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